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Uber Hit With More Class -Action
Lawsuit Over Employment Status

By Staff

ber is facing another
set of class-action lawsuits
from Florida and Illinois.
Two more drivers have taken
their complaints over their
employment status to the court.

The ride-hailing company has
not yet settled their driver
lawsuits but they recently
submitted a proposal for a $100
million settlement in the two
previous cases in California and
Massachusetts. According to
Fortune, the new lawsuits filed
in Florida and Illinois claim that
the company has violated the
Fair Labor Standards Act. The
two drivers are now seeking to
recover their unpaid overtime
wages as well as other expenses.

The Illinois lawsuit also seeks

to recover tips saying that
Uber’s misleading messages to
passengers have cost the drivers,
Los Angeles Times reported.
The driver claims that the tips
were earned but were stolen

by Uber or got lost due to the
communications and policies of
the company.

The Ilinois and Florida
lawsuits are the first of its kind

Brian H. Mahany,
the plaintiff attorney
who filed the class-

action lawsuit in lllinois,
said in a statement
that for many drivers,
Uber is their livelihood
S0 people are entitled
to minimum wage

and overtime just like

everyone else.

Uber headquarters stands in Queens
as hundreds of Uber drivers protest
the company’s recent fare cuts

and went on strike in front of the

car service's New York offices on
February 1, 2016 in New York City.
The drivers say Uber continues to cut
into their earnings without cutting
into its own take from each ride.

In claiming fare reduction would
mean more work for drivers, the San
Francisco based company cut its
prices by 15 percent last week.

following the former lawsuits.
The supposed $100 million
settlement is an effort by the
company to retain their driver’s
status as contractors as it is
fundamental to the business
model of the ride-hailing
company.

A company spokesman said in a
statement that nearly 9o percent
of their drivers love Uber
because they love being their
own boss. The spokesman added
that the employees earn “a fixed
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hourly wage, and lose the ability
to drive with other ridesharing
apps as well as the personal
flexibility they most value,” Tech
Crunch reported.

Aside from the $100 million
settlement proposal, Uber also
said that they will allow drivers
to form local associations and
adjust their policies. They also
will clarify that passengers are
allowed to tip drivers if they
want to but it should not be
through the app.

Brian H. Mahany, the plaintiff
attorney who filed the class-
action lawsuit in Illinois, said
in a statement that for many
drivers, Uber is their livelihood
so people are entitled to
minimum wage and overtime
just like everyone else.






